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Transition Management: bifocal
instead of myopic
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� Different visions and routes are investigated
� Decisions are made in an interactive and iterative

way
� Support is temporary and adaptive
� Each option has to proof its worth
� Policy change is just as important as technical

change
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� 26 transition paths
� 5 platforms for energy transition
� Government support for experiments

(35 million euro)
� Policy renewal
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� Business alliances
� Experiments
� Identification of barriers / opportunities

informing private action and policy
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� First-order reflexivity
� Second-order reflexivity: accepting that

actions have unintended effects with
policy and governance responding to
problems
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Intended and unintended effects
in material, social, and cultural worlds

Intended and unintended effects
in material, social, and cultural worlds

Actor structuring: 
Group formation, 
socialization

System structuring
and restructuring

Governance System: Cultural
Frames, social institutions, 
physical structures and tools

Actors

Strategy building

Actions

Process
structuring

Broader
Landscape: 
Material 
conditions, 
external
agents, larger 
socio-cultural
contexts

Transdisciplinary knowledge production
Participatory goal formulation

Strategic experiments

Interactive strategy development

Anticipation of long-term systemic effects

Transdisciplinary knowledge production
Participatory goal formulation

Strategic experiments

Interactive strategy development

Anticipation of long-term systemic effects

Source: Voss and Kemp (2005) based on Burns
and Flam (1987)


