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The Dutch model of
Transition management







Transition Management: bifocal
instead of myopic
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Existing policy process: short-term goals (myopic)

Political
margins for
change

State of
development
of solutions

Transition management: oriented towards long-
term sustainability goals and visions, iterative and

reflexive (bifocal)




No definitive choice is made as to
sociotechnical systems




Top-down elements




Bottom-up elements
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What’s new about transition
management?

. The orientation to transition goals (/ess short-termism)

. The orientation to learning and innovation (selps to
overcome the preference for quick results, and policy
reliance on technical fixes)

. Alignment of different policy domains (%elps to deal
with fragmented policies)

. Programmes for system innovation based on visions of
sustainability

. Less domination by vested interests: opening up of
policy process




Reflexivity




Reflexive strategies injecting feedback 1n actor-rule system
dynamics

System structuring
and restructuring

Governance System: Cultural
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